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2021-22F ERBEREF Awards & Recognition 2021-22
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9/2021 September 2021
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The EOC was recognised as a Good MPF Employer for 2020-21 and

bestowed with the e-Contribution Award and MPF Support Award . i e
by the Mandatory Provident Fund Schemes Authority. — A eARRRWARAR
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The EOC was recognised as a SportsHour Organisation by

the InspiringHK Sports Foundation, in recognition of the
EOC's effort in fostering staff wellness.
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11/2021 November 2021
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John KEUNG, Acting Chief (Services & Human
Resource Development) and Raymond HO, Senior
Equal Opportunities Officer (Ethnic Minorities
Unit) of the EOC were presented with The
Ombudsman’s Awards 2021 for their professional
and commendable services, and their courage in
accepting responsibilities over a sustained period.

3/2022 March 2022
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The EOC was awarded the 10 Years Plus Caring Organisation status _ m»rm
by the Hong Kong Council of Social Service (HKCSS) for the period caringorganisation

from 1 March 2022 to 28 February 2023, in recognition of the EOC's
continuous commitment to Caring for the Community, Caring for the
Employees and Caring for the Environment.
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The EOC was included in the List of Barrier-free Organisations by HKCSS for the period from
1 March 2022 to 28 February 2025, in recognition of the EOC’s continuous commitment to
developing barrier-free environment and culture, and caring for different groups in the community.
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2021-22 T E;E Major Events & Activities 2021-22
x
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Appointment of New Members to the EOC
BEBBHEBN2021F4H830BEH » THRREZAEBHEEMAFTHE - B
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The HKSAR Government announced on 30 April 2021 the appointment of five
new Members to the EOC by the Chief Executive of the HKSAR. These five
Members, whose term will last for two years from 20 May 2021, are: Ms CHAN
Lai-kwan, Queenie, MH, Ms CHOI Yi-tak, Rosanna, Dr Theresa CUNANAN, Ms
TSANG Chi-man, Linda and Ms YIM Chor-pik, Rabi.
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5/2021 May 2021 ~

FHERI25FF
25th Anniversary of the EOC
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The EOC - founded in 1996 — reached its 25th anniversary milestone 5
on 20 May 2022. To commemorate the occasion, the EOC released a EQ&RS:AE‘,%;%

video on its YouTube channel. Featuring EOC Chairperson Mr Ricky
CHU Man-kin as the narrator, the video showcases the history and
milestones of the EOC, as well as the impact of its work created through the years.
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The EOC rolled out a range of events and activities since mid-2020 to celebrate its 25th
anniversary. From children’s colouring and painting competition to virtual photography exhibition,
employer recognition scheme and international congress, the 25th anniversary programme was
designed to engage the community and generate greater awareness of the importance of equal
opportunities.
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5/2021 May 2021
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Awards Presentation Ceremonies of the Equal Opportunity Employer Recognition Scheme
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On 14 May 2021, the EOC officially announced the results of its inaugural Equal Opportunity
Employer Recognition Scheme, which served to raise awareness of the benefits of equal
opportunity employment policies and practices, and encourage more employers to adopt these
policies.

Altogether 160 organisations were named Equal Opportunity Employers. They were selected by
the assessment panels out of 420 applications by 192 organisations across a wide spectrum of
industries and sectors. To present the awards to the organisations, the EOC organised a number
of ceremonies on 14, 21 and 26 May 2021, with Mr Erick TSANG Kwok-wai, GBS, IDSM, JPR,
Secretary for Constitutional and Mainland Affairs officiating at the ceremony on 14 May.

Equal Opportunity Employer Recognition Scheme
Awards Presentation Ceremony
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6/2021 June 2021 Qi.rme.m -
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New Legal Protections for Breastfeeding Women :
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With effect from 19 June 2021, women in Hong Kong are protected from — &scmmses o L

discrimination and harassment on the grounds of breastfeeding under the m‘*
SDO. The relevant amendments to the ordinance were made through the

Discrimination Legislation (Miscellaneous Amendments) Ordinance 2020

and the Sex Discrimination (Amendment) Ordinance 2021, passed by the Legislative Council

in 2020 and 2021 respectively.

To publicise the new protections, the EOC mounted a citywide publicity campaign featuring
advertisement across 60 MTR stations from 19 June to 2 July 2021. This was followed by
the release of TV and radio APIs (announcements in public interest) on 1 August 2021. In
addition, the EOC produced detailed guidance and booklets for different sectors to help them
understand the application of the law.

e 10/2021 October 2021

FHREBHEFAERREREERYA
Launch of Revamped EOC Website and Anti-Sexual Harassment Resource Platform
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The EOC launched a new version of its website in October 2021. Featuring enhanced webpage design
and information architecture, including a user-friendly funnelling system on the homepage, as well as
mobile responsive design, the revamped website enables users to acquire information about the anti-
discrimination ordinances and the work of the EOC even more conveniently and quickly.
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In the same month, the EOC also launched COMPASS, an up-to-date, user-centric portal of online
resources regarding combatting sexual harassment. The wealth of information available on the
platform includes law explainers, digests of court cases, research reports, training tools, guidelines
for policy formulation, as well as print and audio-visual materials addressing sexual harassment in
various contexts. In addition, the portal features a prominent “I Need Help” button, which ensures that
visitors can quickly locate information to decide on the next steps according to their needs.
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11/2021 November 2021
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Findings of Equal Opportunities Awareness Survey 2021 Released
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On 11 November 2021, the EOC released findings of its Equal Opportunities
Awareness Survey 2021, which was aimed at gauging public perceptions of equal
opportunity issues and the EOC’s work. The findings showed that the public not
only had high awareness of the EOC, but they also considered issues relating to
“disability” and “sexual harassment” to be of high importance in the forthcoming
work on equal opportunities.

3/2022 March 2022 N
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Re-appointment of Mr Ricky CHU Man-kin, IDS as EOC Chairperson
EBRBEBNN2022F3840EHh  TRREBEZREARSREL, IDSHFHE LR » H20225F
A1 BRERERR  RERWE -

The HKSAR Government announced on 4 March 2022 that Mr Ricky CHU Man-kin, IDS was
re-appointed by the Chief Executive of HKSAR as the Chairperson of the EOC for a term of two
years from 11 April 2022.
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